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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

RR I NSTI TUTE OF TECHNOLOGY

Name of the head of the Institution

Dr Srinivas G Bhat

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

080- 28391553

Mobile no.

7899743333

Registered Email

rrit@rinstitutions.com

Alternate Email

rritoffice@rinstitutions.com

Address Raj a Reddy Layout, Near Chi kkbanavara
Rai | way Station, Chi kkabanavara
Bangal ore, Karnat aka

City/Town BANGAL OCRE

State/UT Kar nat aka

Pincode 560090




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Prof. G Parinmal a Gandhi

Phone no/Alternate Phone no.

08028391554

Mobile no.

9845683087

Registered Email

naac@rinstituti ons.com

Alternate Email

igacrrit@mail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww.. rrit.ac.in/inmages/pdf/ssrd
Or eport . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://rrit.ac.in/events/cal endar - of -

event s- 2019- 2020/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
oo Period From Period To
1 B+ 2.51 2018 02- Nov-2018 01- Nov- 2023

6. Date of Establishment of IQAC

10- Mar - 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Trai ni ng on CO PO Mappi ng

17-Jun-2019 45



https://www.rrit.ac.in/images/pdf/ssr%20report.pdf
https://www.rrit.ac.in/images/pdf/ssr%20report.pdf
https://rrit.ac.in/events/calendar-of-events-2019-2020/
https://rrit.ac.in/events/calendar-of-events-2019-2020/

and attai nment 2
I nt ernati onal Conference 10- May- 2019 60
on Recent I|nnovations in 2
Engi neering and
Managenent
FDP on Probability Theory 24- Apr-2019 33
and its Applications 1
FDP on Material Science 22- Apr-2019 27
And Technol ogy 2
Usage of I CT Tools and 25- Mar - 2019 50
Form Preparati on 2
FDP on Strategy 13- Mar-2019 46
devel opnent pl an 1
FDP on CO PO Mapping for 18- Jan- 2019 61
Ef fective Inplenentation 1
of CQutcone based
educati on
FDP on Prof essi onal 14- Aug- 2018 84
Et hi cs and Hurman Val ues 1
Introduction to Latex 31-Jul -2018 36
Sof t war e 1
FDP on M5 Ofice Wrd & 30-Jul -2018 56
Excel 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Uni versity

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution DSTNI VAT Depart ment of 2018 16000
Sci ence and 3
Technol ogy
Institution 42nd St udent 42nd St udent 2018 25000
Pr oj ect Pr oj ect 365
Programe Progr ame
Scheme Scheme
Institution | nnovati ve Vi svewar aya 2019 60000
Proj ects Technol ogi cal 365

View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/1810_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/1810_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/1810_Formation.pdf

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Internal
2. Conduct ed FDP on COPO Mappi ng for

education 3. Conducted FDP on Strategy Devel opnent Plan 4.
NBA Accreditation 5.1nplenented Googl e Sheet for
Faculty by Students and Exit Survey on Canpus Life fromfinal
Conference at college on May 10th and 11th

for

Organi zed | nternational

Academ ¢ Admini strative Audit Conducted in Every Senester
Ef fective I nplementation of Qutcone based

Initi ated NBA Process
col l ection of Feedback on
year students 6.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Col | ege Magazi ne & Departnent News Rel eased Col | ege Magazi ne & Newsl etter
letter
Student info dairy for 2018-19 Rel eased on Graduati on day

Rubrics for Project evaluation sheet

| mpl enent ed Project Eval uation sheet

Initiated paper |ess feedback through
CGoogl e sheet for Feedback on faculty by
students & Exit survey on Canpus life
fromstudents

To reduce the paper usage , Google forns
were inplemented successfully for
col | ecti ng Feedback from students

FDP on strategy Devel opnent plan

Conducted & Departnents have prepared
Strategy Pl an

Conduction of Certificate progranme

At department |evel certificate
programes were conducted

I nt ernati onal conference

Organi zed I nternational Conference on
Recent | nnovations in Engi neering and
Managenent on May 10th and 11th My
2019

Modi fi ed Lesson plan fornat

Modi fied & i nplenented in the Academ c
Year

FDP on COPO Mapping for Effective
| mpl enent ati on of CQutcone based
educati on

Activity conducted

Rel ease of college News letters Vol 3
ssue 1 2

News| ett ers published



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1810_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1810_Contribution.xlsx

View File

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Gover ni ng Counci | 09- Nov- 2019

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 05-CQct - 2018

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 05- Feb- 2019

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules 1. Admssion — Institute I MS adm ssion

currently operational (maximum 500 words)

nodul es hel ps in admi ssion process of
all UG and PG students of the
institute. Students are required to
conplete the adm ssion formality by
filling up online adm ssion forns
witing all the academ c and ot her
information on this forns. The nodul e
hel ps in collecting the informtion of
this academi ¢ adm ssions program w se
and al so helps in making nerit list as
per the institute norns . 2.

Admi nistration — The day to day data
related to attendance of regular
faculty is part of this nodul e which

al so helps in nmonthly salary paynent of
all enployee of the institute. 3.
Acadenic Activities — The information
related to the students roll nunbers
their course details and their other
information is maintained in this
nodul e. 4. Attendance — Institute have
a student attendance nodul e whi ch hel ps
in recording attendance of all |ectures
and practical classes conducted for
each course in programme w se. This
nodul e automatically conputes the |i st
of student who does not qualify m ninum



https://assessmentonline.naac.gov.in/public/Postacc/Quality/1810_Quality.xlsx

attendance requirement of the institute
as per university nornms. 5. Accounts
and Finance — Institutes accounts and
finance and all its functions is
mai nt ai ned using accounts and finance
nmodul es. 6. Library — Library Modul es
is used to nmaintain the catal ogue of a
library. This nodule helps to keep the
record of books , journals, ejournals ,
magazi ne etc.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

1. The Institution follows the curriculum prescribed by the Visvesvaraya
Technol ogi cal University(affiliating university) and devel ops a nechani sm for
its effective inplenmentation. 2. At the beginning of every academi c senester, A
Col | ege cal endar of events is prepared in accordance with the University
cal endar of events. 3. Each individual departnment prepares a detail ed cal endar

of events, listing all the activities planned aligning with the coll ege
cal endar of events, and is circulated anong all the stake holders. 4. Subject
allotment will be done by the respective HOD based on their preferences,

subj ect expertise and experience. 5. The tine table( individual & class) will
be prepared by the time table coordi nator of each department and di spl ayed
after the approval of the concerned HOD and the Principal. 6. Course files for
the subject allotted will be prepared by the respective faculty. Course file
consi sts of cal endar of events(University, College & Departnent), |esson plan
syl I abus, question bank, assignnent questions, previous university question
papers, notes, |A question paper with schenme and students list. It will be
periodically verified by the HOD. 7. Lab manual s are prepared for every
| aboratory course before comencenent of every senester. 8. For effective
curriculumdelivery and adaptation to innovative teachi ng nethods, the class
roons and | abs are equipped with ICT tools and Digital resources are
effectively used for curriculumdelivery. The Digital library is effectively
used by faculty and students for up gradation of Technical know edge and for
proj ect and seninar preparation. 9. Periodical assessnents (theory & |labs) are
conducted to evaluate the perfornmance of each student. 10. Effective proctoring
system each student is allocated a proctor to nonitor and guide themin their
academ c performance. The parents are regularly comruni cated regarding their
war ds performance. 11. EDUSAT facility is provided for effectively utilizing e-
shi kasahana(Uni versity online classes) and NPTEL videos. 12. In order to get a
real time exposure to the industries and to understand their requirenents,
students are encouraged to visit industries and take up mini projects/
internship / projects as part of their course assignments. 13. The academ c
revi ew neetings are conducted every nonth and before each internal test to
revi ew syl |l abus conpl etion, student’s attendance status and performance. 14.
Based on the student’s performance in the internals, slow weak |earners are
identified and renedi al classes are conducted to help them performbetter in
their tests and exans. 15. Each departnent organi ses workshop/seni nar / Cuest
| ecture to train/expose students to the contents beyond curriculum 16. Add-on
to renedi al classes one extra class hour is allocated to discuss nunerica
probl ems and revision of topics covered.




1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Certificate
Program on
Hands on
Trai ning on
Sol i dwor ks.

Certificate
Program on
Conput er Com
muni cati on
Net wor ks
Application

Certificate
Program on
St udent
Tal ent
Enhancenent
Program

Certificate
Program on
“Intensive
Interactive
Practice
Wor kshop on
. C. Engines

Certificate
Program on
Web
Appl i cation
Devel opnent
by using
HTM., CSS and
PHP
Scripting
Language.

Ski |l
Devel opnent
on Energy St
orageCertifi
cate Program
on Bui | di ng
I nformation

Model | i ng

Certificate
Program on
Renewabl e

Ener gy

El ectric
Vehi cl e and

Ener gy

St or age

Diploma Courses

Dates of Duration

Introduction

11/ 02/ 2019 5
27/ 02/ 2019 5
05/ 03/ 2019 5
20/ 03/ 2019 5
06/ 05/ 2019 5
18/ 09/ 2018 5
24/ 09/ 2018 5

Focus on employ
ability/entreprene
urship

Focus on enp
| oyability

Focus on enp
| oyability

Focus on enp
| oyability

Focus on enp
| oyability

Focus on enp
| oyability

Focus on enp
| oyability

Focus on enp
| oyability

Skill
Development

Ski Il
Devel opnent
on Solid
wor ks

Exposure to
Conput er
Net wor ki ng

Ski Il
Devel opnent

Ski Il
Devel opnent
on IC
Engi nes

Ski I
Devel opnent
on Wb
Appl i cation

Ski I
Devel opnent
on Bui Il di ng
I nf or mati on

Ski Il
Devel opnent
on Ener gy
St or age




1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BE

ECE, EEE, CSE, CV, | SE, ME

01/ 08/ 2018

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE ECE, EEE, CSE, CV, | SE, ME 06/ 08/ 2018
BE ECE, EEE, CSE, CV, | SE, ME 01/ 02/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
608

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Sem nar 23/ 08/ 2018 697

Wor kshop 30/ 08/ 2018 476

Techni cal Tal k 23/ 10/ 2018 354

Guest Lecture 29/ 10/ 2018 259

St udent Devel opnent 13/ 02/ 2019 477
Progr amme

Certificate Course 18/ 09/ 2018 608

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BE VE 56

BE ECE 27

BE cv 79

BE EEE 5

BE CSE 56

BE | SE 19
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students No
Teachers Yes
Employers No



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/1810_Program_introduced_1578985255.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/1810_Value_added_courses_1579759881.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/1810_Projects_undertaken_1578986560.xlsx

Alumni No

Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The university sends circular or request for feedback on syllabus set for the
change in schene. The head of the institution collects the opinion fromthe
head of the departnments and comruni cates the feedback received fromfaculty.
For this process all faculty menbers have actively participated in the

di scussi on/ f eedback process involved in fram ng/refram ng of new

syl | abus/schenes by the affiliated University. As a part of continuous

i nprovenment the Institute regularly collects feedback on Teaching | earning
process , infrastructure related feedback fromall the stake hol ders, anal yzes
and corrective neasures are initiated if the need arises. The Institution uses
googl e forns as mechanismto collect all type of feedbacks. 1. Feedback on
course instructor (Teacher) is taken at the end of every senester and anal yzed.
Any faculty with I ess than 75 feedback is counselled by the HOD Principal to

i nprove his/her performance. 2. Feedback from Parents, Al umi and Enpl oyers on
the infrastructure and teaching quality are collected regularly and suggestions
provided by themare periodically inplenented. 3. Exit Feedback is taken from
final year students and happi ness index is cal cul ated based on the response
given. 4. Feedback on the Managenent, Principal and HOD by the faculty is
col l ected every year and renedi al neasures are initiated.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE Mechani cal 120 96 33
Engi neeri ng
BE I nf or mat i on 60 89 40
Sci ence
Engi neeri ng
BE El ectrical and 60 33 10

El ectronics
Engi neeri ng

BE El ectroni cs and 60 50 18
Communi cati on
Engi neeri ng

BE Conput er 60 112 62
Sci ence
Engi neeri ng
BE Civil 120 102 46

Engi neeri ng

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Number of
teachers

Number of
fulltime teachers

Number of
fulltime teachers

Number of
students enrolled

Number of
students enrolled

Year



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/1810_Demand_ratio_1576232811.xlsx

in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 995 0 101 0 101

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
101 101 34 34 0 3

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

YES, The Students mentoring System is adopted in the institution. The main aims of this system are: 1. To
provide continuous support and to monitor the personal, professional and academic growth of each student, the
mentoring system is adopted in the institute. 2. The system bridges the gap between the Teachers and Students.
Also the students can approach the teachers for both educational and personal guidance. 3. A group of students
are allocated to each faculty, who will be the proctor /mentor/councillor/guide for that group of students till they
complete the course. The proctor will be from the same department for which the student has taken admission.
4. The mentor closely monitors the attendance progress, tests marks, results of the university examination, his
behaviour and attitude in the class room and with friends and his associations and advices the students as and
when the need arises. 5. All the academic progress of each student is sent to their parents twice in a semester.
In the needy cases like where the students are very irregular/scored less marks in tests/behavioural problems,

their parents are called to the institution and the students are counselled in front of the parents. 6. At the
beginning of the first semester itself, each student and their parents will know the details of their proctor. 7. The
proctor will maintain proctor book for each student till the completions of the courses for the next eight
semesters, and the academic and other details being recorded and same will be submitted to chief
proctor/principal as and when required. 8. The Students are counselled on regular basis or on a need basis by
the proctor and in case of students need extra counselling, the information will be passed on to Chief Proctor/
HOD for further necessary actions. 9. Parent Teacher Meeting is conducted once in each semester, wherein the
parents will interact with Faculty and HODs regarding their wards performance.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
995

101 1:9.85

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
96 101 0 0 14

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Prof Bhoje Gowda V |Assistant Professor | AENG-
T I nt ernati onal



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/1810_ict_tools_1578988916.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/1810_e_resource_1578988899.xlsx

Associ ati on of
Engi neers

2019

Pr of .

Saravanan S

Pr of essor

Best Teacher
Nat i onal Award

2019

Prof. Swetha K

Assi stant Professor

BEST TEACHER AWARD
I NSTI TUTE OF
SCHOLARS

2018

Prof Shruthi S

Assi stant Prof essor

| AENG-

| nt er nati onal

Associ ation of
Engi neers, SDI WC-
Society of Digital

| nformation and

Wrel ess
Communi cati ons

2018

Prof Jyothi R

Assi st ant Prof essor

| AENG-

| nt er nati onal

Associ ation of
Engi neers, SDI WC-
Society of Digital

I nformation and

Wrel ess
Conmmmuni cat i ons

2018

Prof Manjunath R

Pr of essor

SDI WC- Soci ety of
Digital Information
and Wrel ess
Conmuni cat i ons

2018

Prof Sumanth V

Assi stant Prof essor

| AENG-
| nt er nati onal
Associ ation of
Engi neers

2019

Prof Prema C

Assi st ant Prof essor

| AENG-
| nt er nati onal
Associ ation of
Engi neers

2018

Pr of Sar avanan

Pr of essor

SDI WC- Soci ety of
Digital Informtion
and Wrel ess
Conmmuni cat i ons

2019

Prof Mohan Kunar
N

B

Assi stant Prof essor

KSCST Proj ect -
Kar nat aka State
Counci | for Science
and Technol ogy

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/1810_Honours_recieved_1579761740.xlsx

BE EC EE, CS, CV, 1S, |[Even Sem/ 2019 23/ 05/ 2019 13/ 07/ 2019
VE

BE EC EE,CS,CV, 1S, | ODOD Sem /2018 01/12/ 2018 23/ 02/ 2019
ME

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

1. As per the regulation of university the college conducts three internal test
for each senester and conducts quiz or assignnent or viva/sem nar as a part of
continuous internal evaluation. 2. Al the departnments conducts three interna
assessnent tests covering one third of syllabus for each test for all the
senmesters and the duration of each test is for 90 m nutes and the maxi mum mar ks
is 40. This will be scaled down to 15 nmarks for 3rd and 4th year students and
for 1st and 2nd year it will be scaled down to 30 nmarks. 3. The students have
to take up quiz/ case studies /viva/mni project/sem nar and subnit the
assi gnnent for each subject and will be evaluated as per the schene prescribed
by the university. Marks allocation for above is 5 marks for 2015 schene / 10
mar ks for 2017 2018 scheme students. 4. The Schene of Evaluation will be
prepared by the respective faculty handling the subject and eval uates the test
accordingly and also the faculty discusses the same in the class to enable the
students to prepare for good performance in the final exam 5 The fina
internal marks for 2017 and 2018 schene is conputed by summi ng the average
score of three internal test plus assignment/quiz narks and total Internal mark
is computed for 40. For 2015 schene the final Internal mark is computed by
taki ng average of best two test plus assignnent/quiz marks and total internal
mark i s conputed for 20. 6. The university prescribes two | aboratory subjects
per senester and each laboratory is conducted 3 hours per week. The students
wi || conduct the experinents or execute the prograns and naintains the
observation book, record book and the sanme will be regularly eval uated and
recorded by the faculty handling the | aboratory course. 7. Viva Questions/ Quiz
are conducted for each |lab courses to evaluate the understanding |evel of
students. 8. The practical internal tests are conducted and internal marks are
awarded to each student by sunming the record marks, viva/ quiz and interna
test mark.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

1. The university circul ates the Academ c Cal endar for each academ c year to
the college. 2. The Principal and the Heads of the Departnents prepares the
cal endar of events based on VTU acadeni c cal endar for every senester specifying
start and | ast working day of the senester, |ist of general holidays, interna
test dates, practical test dates and academ ¢ and nonacadem c/co-curricul ar
activities of the Institute . 3. Based on this, each departnent prepares its
own cal endar of events adding dates for Departnental events. 4. Heads of the
Depart nents conduct neetings with their coll eagues to plan for conduction of
student’s seminar, projects presentation and internship. 5. Based on acadenic
cal endar faculty handling the courses prepares |esson plans specifying the
course outcones and al so | ab manual s are prepared and approved by Head of the
Departnments. 6. According to the acadenic cal endar and | esson plan the
faculties neticulously plan their lecture schedul e and often engage extra
| ectures for problemsolving and di scussion on difficult topics. 7. Interna
tests are conducted, evaluated and also the display of marks and attendance is
done as per the cal endar of events the sem nars dates on which students has to
give the presentations will be displayed on the notice board. Cl ass sem nars
will be conducted in their respective classes on the days given by the
respective subject faculties. 8. The Co-Curricular activities of the various
Commttee/ Clubs/Cells of the College are also included in the cal endar of



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1810_Evaluation_1578990141.xlsx

events and the conduction of the sane is adhered to the dates nentioned.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww.rrit.ac.in/inmages/pdf/POs PSO s CO s. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
EC BE El ectronics 27 27 100
and Conmuni c
ation
Engi neeri ng
EE BE El ectrical s 5 5 100
and
El ectronics
Engi neeri ng
CS BE Conput er 56 56 100
Sci ence
Engi neeri ng
IS BE | nf or mati on 19 19 100
Sci ence
Engi neering
cv BE Givil 79 65 82
Engi neeri ng
VE BE Mechani cal 56 45 80
Engi neeri ng
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

guestionnaire) (results and details be provided as weblink)

https://ww.rrit.ac.in/inmages/pdf/Satisfactory Feedbacksurvey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 365 Kar nat aka State 0.25 0. 25
(Specify) council for
Sci ence and
Technol ogy
Proj ects 365 Vi svesvar aya 0.6 0.6
sponsored by Technol ogi cal
the University Uni versity

No file upl oaded.



https://www.rrit.ac.in/images/pdf/PO's_PSO's_CO's.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/1810_Pass_percentage_1579762177.xlsx
https://www.rrit.ac.in/images/pdf/Satisfactory_Feedbacksurvey.pdf

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop on Big Data and
Hadoop

Conput er Sci ence and
Engi neeri ng

03/ 10/ 2018

Sem nar on Intellectua
Property Rights

El ectroni cs and
Communi cati on Engi neering

16/ 10/ 2018

Invited tal k on Wdeband
gap nanostructures for
sensor application

Basi ¢ Sci ence

23/ 10/ 2018

Ent r epr eneur ship
awar eness canp

Mechani cal Engi neering

29/ 10/ 2018

Senmi nar on Technol ogy
trends in IT industry

Comput er Sci ence and
Engi neeri ng

20/ 11/ 2018

Wor kshop on Machi ne
Lear ni ng

Comput er Sci ence and
Engi neeri ng

30/ 11/ 2018

Hands on training on
sol i dwor ks

Mechani cal Engi neering

11/ 02/ 2019

A Sem nar on Effective
Career Pl anning for
Engi neeri ng students

I nformati on Sci ence and
Engi neeri ng

13/ 02/ 2019

SDP on Hi gher studies and
job opportunities in
public sector

Civil Engineering

13/ 02/ 2019

Wor kshop on | nnovati on
and Manufacturing

Comput er Sci ence and
Engi neeri ng

15/ 02/ 2019

Sem nar on | ntroduction
to Data Sci ence

Conput er Sci ence and
Engi neeri ng

16/ 02/ 2019

SDP on Software’s in
civil engineering

Cvil Engineering

18/ 02/ 2019

Ef fective Career Pl anning
after UG Program

Comput er Sci ence and
Engi neeri ng

20/ 02/ 2019

Fi ve days Workshop on
Conput er Contruni cati on
Net wor ks applications

I nformati on Sci ence and
Engi neeri ng and
El ectroni cs and
Conmruni cat i on Engi neeri ng

27/ 02/ 2019

Sem nar on Hadoop eco
System

Comput er Sci ence and
Engi neeri ng

02/ 03/ 2019

Fi ve days wor kshop on
“Intensive Interactive
Practice Wrkshop on I.C
Engi nes”

Mechani cal Engi neering

20/ 03/ 2019

SDP on Green concepts

Civil Engineering

02/ 04/ 2019

Sem nar on | ntroduction
to Javascript and Pyt hon

Comput er Sci ence and
Engi neeri ng

03/ 04/ 2019

Three days wor kshop on
“Hydraulics and

Mechani cal Engi neering

03/ 04/ 2019




pneumati cs”

Techni cal Tal k on
Conput er Net wor ks and
Net wor k Security

Conput er Sci ence and
Engi neeri ng

04/ 04/ 2019

Techni cal Tal k on
Enbedded System

Conput er Sci ence and
Engi neeri ng

05/ 04/ 2019

Techni cal seninar on “Job
opportunities in Robotics
and Aut omati on”

Mechani cal Engi neering

08/ 04/ 2019

FDP on Material Science
and Technology its
Application in
Engi neeri ng

Basi ¢ Sci ence

22/ 04/ 2019

Wor kshop on Arnv
Processor and its
Applications

Conput er Sci ence and
Engi neeri ng and
I nformati on Sci ence and
Engi neeri ng

24/ 04/ 2019

Wor kshop on Pyt hon
Application Devel opnent
using Django Sqgl-lite

Conput er Sci ence and
Engi neeri ng

25/ 04/ 2019

SDP on Qpportunities for
Engi neers in Construction
I ndustries

G vil Engineering

26/ 04/ 2019

SDP on Multi disciplinary
GEOSCI ENCES

Civil Engineering

02/ 05/ 2019

Guest Lecture on Sorting
Techni ques

Comput er Sci ence and
Engi neeri ng

09/ 05/ 2019

SDP on Anal ysi s of
determ nate Structures

Cvil Engineering

24/ 05/ 2019

FDP on prof essi ona
et hi cs and human val ues

Mechani cal Engi neering
and El ectrical and
El ectroni cs Engi neeri ng

14/ 08/ 2018

Sem nar on Exposures to
the Entrepreneurship
Activity

Comput er Sci ence and
Engi neeri ng

23/ 08/ 2018

A Workshop on Pyt hon
progranm ng

I nformati on Sci ence and
Engi neeri ng

30/ 08/ 2018

Sem nar On PCB Design

El ectrical and
El ectroni cs Engi neering

31/ 08/ 2018

Wor kshop On Circuit
Pr ot ot ypi ng

El ectrical and
El ectroni cs Engi neering
and | nformati on Sci ence
and Engi neering and
El ectroni cs and
Conmruni cat i on Engi neeri ng

27/ 09/ 2018

Sem nar on
Ent r epr eneur ship
awar eness program

Mechani cal Engi neering

01/10/ 2018

FDP on Probability theory
and its Application in

Basi ¢ Sci ence

24/ 04/ 2019




Engi neeri ng

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

At nospheri c Ranganath B A Sri Krishna 20/ 05/ 2019 Best Proj ect
wat er Institute of
Har vesti ng Technol ogy
Bangal ore - EXPO
2K19
I nSc Awar ds Swetha K B Institute of 19/ 06/ 2019 Best Teacher
Schol ars Awar d
An opti mal Dr. Manjunath M| Sri Krishna 20/ 05/ 2019 Best Proj ect
driving system B Institute of
using wirel ess Technol ogy
hel met Bangal ore - EXPO
2K19
Cl oud based Nethra MV O Conf erence 10/ 05/ 2019 Best Paper
Androi d wor | d
Application
with NFC for
renote access
I nnovati ve R Navaneet ha RRIT 22/ 09/ 2018 | nnovati ve
t eacher Kri shna t eacher of
Institute
Best Researcher | Prashanth H K RRIT 22/ 09/ 2018 Best Resear cher
Conbi ned Dr. Anitha R Conf erence 10/ 05/ 2019 Best Paper
experi nment al Shetter wor | d
and sinul at ed
vi brati ona
spectral
anal ysi s of
pyridine, 3-bro
nopyri di ne, 2-
fl uoropyridi ne
and 3-bronp-5-f
| uor opyri di ne
Rehabi litati on |Pari mal a Gandhi Sri Krishna 20/ 05/ 2019 Best Proj ect
roboti c hand G Institute of
Technol ogy
Bangal ore - EXPO
2K19
Enoti on speech Ni ranjan L | CSPCEC- 19 APS 04/ 05/ 2019 Best Paper
recognition Col | ege of
usi ng ARM Engi neeri ng
cortex M3
controller and
Pr ot eus desi gn
t ool s
Fabrication of Dr. Conf erence 10/ 05/ 2019 Best Paper
ROV det ecti ng |[Channabasavar aj Wrl d
the foreign S

bodi es i n under
wat er




View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
3000 4000 15000

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Mechani cal

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)
I nt er nati onal VE 19 6. 28
I nt er nati onal | SE 1 4.3
I nt er nati onal EEE 1 5. 87
I nt er nati onal G vil 7 5.46
I nt er nati onal Basi ¢ Sci ence 1 6.1
I nt er nati onal CSE 18 6. 01
I nt er nati onal ECE 11 6. 15

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
VE 1
CSE 6

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
An effect Pr of . Internatio 2019 0 R R 0
of RBI Deepi ka R nal Institute
grade 81 Jour nal of of Technol
on bl ack Engi neerin ogyO0
cotton g Sci ence
soi |l st abi and
I'ization Conputi ng



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/1810_Awards_won_1579844371.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/1810_journals_notified_on_UGC_1579848858.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/1810_Books_and_Chapters_1579763731.xlsx

An Pr of . Internatio 2019 R R
efficient |Niranjan L nal Institute
way to Jour nal of of Technol
nmoni t or Managenent ogyO0
and record ,
noi se Technol ogy
pol I ution And Engi ne
in ering
di fferent
zone using
ARM and
pr ot eus
desi gn
too
Desi gn, Prashanth [Internatio 2018 R R
nodel i ng H K nal Institute
and Jour nal of of Technol
anal ysi s recent ogyO0
of heat Scientific
pi pe for Resear ch
space appl
i cation
Ef fect of |Shridharnmu [Internatio 2018 R R
heat rthy HN nal Institute
t reat nent Jour nal of of Technol
on the mc Mechani cal ogyO0
rostructur and
e of Producti on
dupl ex Engi neerin
stainl ess g Research
steels and Devel o
pnment
A possibli | Sumanth V |Internatio 2018 R R
stic nal Institute
clustering Jour nal of of Techno
based Engi neerin ogyO0
bi ased g
Bayesi an Technol ogy
rel evance
f eedback
nodel for
web usage
recomenda
tion
Conparativ Shr ut hi Internatio 2019 R R
e Perform nal Institute
nce of Jour nal of of Techno
machi ne Scientific ogyO0
| ear ni ng Resear ch
and deep | and Revi ew
ear ni ngAl g
orithms on
| mbal anced
Handwitte
n Dat a
Spi deRR Jyot hi Internatio 2019 R R




t oo

Col | ege nal Institute
Net wor ki ng Jour nal of of Techno
Applicatio Scientific ogyO0
n Resear ch
and Revi ew
Agronomy |Dhananjaya |Internatio 2019 0 R R 0
Moni t ory nal Institute
Robot Jour nal of of Technol
using | OT Scientific ogyO0
Technol ogy Resear ch
and Revi ew
A nmodern |Dr.S.Sarav [Internatio 2019 0 R R 0
Real Tine anan nal Institute
Wat er Jour nal of of Technol
Quality Scientific ogyO0
Moni t ori ng Resear ch
System and Revi ew
using | OT
C oud Dr. Manjuna |[I nternatio 2019 0 R R 0
Based Soi l th.R nal Institute
noi sture Jour nal of of
measuri ng Scientific Technol ogy
system Resear ch
using | OT and Revi ew
in Indian
agricul tur
e
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
An effect Pr of . Internatio 2019 0 0 R R
of RBI Deepi ka R nal Institute
grade 81 Jour nal of of
on bl ack Engi neerin Technol ogy
cotton g Sci ence
soi | st abi and
I'ization Conputi ng
An Pr of . Internatio 2019 0 0 R R
efficient |Niranjan L nal Institute
way to Jour nal of of
noni t or Managenent Technol ogy
and record ,
noi se Technol ogy
pol I ution And Engi ne
in ering
di fferent
zone using
ARM and
pr ot eus
desi gn



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/1810_Bibliometrics_1579848982.xlsx

Desi gn, Prashanth |Internatio 2019 RR
nodel i ng H K nal Institute
and Jour nal of of
anal ysi s recent Technol ogy

of heat Scientific
pi pe for Resear ch
space appl
i cation
Ef fect of [Shridharnu |[Internatio 2018 R R
heat rthy HN nal Institute
t reat nent Jour nal of of
on the mc Mechani cal Technol ogy
rostructur and
e of Pr oducti on
dupl ex Engi neerin
stainl ess g Research
steel s and Devel o
prment
A possibli | Sumanth V [Internatio 2018 R R
stic nal Institute
clustering Journal of of
based Engi neerin Technol ogy
bi ased g
Bayesi an Technol ogy
rel evance
f eedback
nodel for
web usage
recomenda
tion
Comparativ Shr ut hi Internatio 2019 R R
e nal Institute
Journal of of
Scientific Technol ogy
Resear ch
and Revi ew
Spi deRR Jyot hi Internatio 2019 R R
Col | ege nal Institute
Net wor ki ng Jour nal of of
Applicatio Scientific Technol ogy
n Resear ch
and Revi ew
Agronomy |Dhananj aya |Internatio 2019 R R
Moni t ory nal Institute
Robot Jour nal of of
using | OT Scientific Technol ogy
Technol ogy Resear ch
and Revi ew
A nodern |.Saravanan |Internatio 2019 R R
Real Tine nal Institute
WAt er Jour nal of of
Quality Scientific Technol ogy
Moni t ori ng Resear ch
System and Revi ew

using | OT




C oud Dr. Manjuna |[Internatio 2019 0 R R
Based Soi | th.R nal Institute
noi sture Jour nal of of
nmeasuri ng Scientific Technol ogy
system Resear ch
using | OT and Revi ew
in Indian
agricul tur
e
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi na 30 9 19 74
rs/ Wor kshops
Present ed 30 4 0 0
paper s
Resour ce 0 0 0 9
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Donat i on Day

Communi cati on

activities activities
Envi or ment al Geen Club - RRIT 2 20
Awar eness program
Gover nnent School
Mandya.
Wrld Forestry day | Geen Club - RRIT 25 100
Drug Free India - Anti - Drug Abusi ng 15 78
by art of living. Committee - RRIT
Bl ood Donation Canp| LIONS CLUB - RRIT 7 200
and Eye Screeing
Canp
NSS canp at S| DDARABETTA MATT 6 50
S| DDARABETTA and RRIT
Tobacco : A Threat Anti-Drug Abusing 7 40
to career and Life Committee - RRIT
Plantation at RRIT | GREEN CLUB and NSS 6 30
- RRIT
Worl d Heart Day CSE RRIT SI MSRH 6 168
Swachh Bhar at NSS - RRIT 10 130
Abhyan( Shr amadhan)
at Hesaraghatta
| ake
World O gan El ectroni cs and 11 120



https://assessmentonline.naac.gov.in/public/Postacc/Index/1810_Index_1579849002.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/1810_Faculty_participation_1580116106.xlsx

Engi neering Dept -
RRI T

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition Awarding Bodies

Number of students
Benefited

Bl ood Donation and
EYE screeni ng canp

LI ONS Cl ub BLOOD
BANK

Recogni tion

200

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Awar eness Green Cub - Envi or ment al 2 20
Program RRIT Awar eness
program
Gover nnment
School Mandya.
Awar eness Green Cub - Worl d Forestry 25 100
Program RRI T day
Awar eness LI ONS CLUB - Bl ood Donati on 7 200
Pr ogram RRIT Camp and Eye
Screei ng Canp
Awar eness S| DDARABETTA NSS canp at 6 50
Pr ogram MATT and RRIT S| DDARABETTA
Awar eness Anti - Drug Drug Free India 15 78
Program Abusi ng — by art of
Conmittee - living.
RRI'T
Awar eness Ant i - Dr ug Tobacco : A 7 40
Pr ogram Abusi ng Threat to
Conmittee - career and Life
RRIT
Awar eness GREEN CLUB and | Plantation at 6 30
Program NSS - RRIT RRI T
Awar eness CSE Departnent [Wrld Heart Day 6 168
Pr ogr am in Associ ation
wi t h SI MSRH
Awar eness ECE - RRIT Wrld O gan 11 120
Pr ogr am Donat i on Day
Swachh Bharat A NSS - RRIT Swachh Bharat A 10 130
bhyan( Shr amadha bhyan( Shr amadha
n) n) at
Hesar aghatt a
cl eani ng the
srroundi ng of
Reservoir
View File



https://assessmentonline.naac.gov.in/public/Postacc/Extension/1810_Extension_1579849090.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/1810_Students_in_extension_1579849112.xlsx

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Resear ch

"M . Shridharnurthy
HN (RRInstitute
of Technol ogy )
Shamant h V ( REVA
Uni versity)
Dr.L. Arulmani (R R
Institute of
Technol ogy )
Hemant h K ( REVA
Uni versity)"

Sel f Fi nanaced

90

Resear ch

"Ajay MR (Shri
Pi | | appa Col | ege of
Engi neering ) Dr.
Channabasavaraj (R
R Institute of
Technol ogy )"

Sel f Fi nanaced

90

Resear ch

"Pranesh K
G Achar aya
Institute of
Technol ogy) Kishore
HVijaya Vittal a
Institute of
Technol ogy) Dr.
Channabasavaraj (R R
Institute of
Technol ogy )"

Sel f Fi nanaced

90

Resear ch

"Vi rupaksha gouda
(Rao Bahadur Y
Mahabal eshwar appa
Engi neering Col | ege
Dr. Channabasavar aj
(R R Institute of
Technol ogy ) A
Thi mmana gouda( Rao
Bahadur Y
Mahabal eshwar appa
Engi neering Col | ege
S P Jagadi sh (Rao
Bahadur Y
Mahabal eshwar appa
Engi neering C

Sel f Fi nanaced

90

Resear ch

"Mbhan Kumar BM (R
R Institute of
Technol ogy )

Dr. Rangar aj u
( Gover nnent
S. K S.J.
Technol ogi cal
Institute”

Sel f Fi nanaced

120

View File



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/1810_Collab_activities_1579250869.xlsx

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

mruni cati on

80- 23378335,

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Trai ni ng and b InfiData Tec | 10/07/2018 10/ 08/ 2018 |Rai sa Kauser
Exposure Devel opnent |hnol onol ogi e
s, info@nfi
data.in, 91-
7090240240
Trai ni ng and Basi c Seanovations | 09/07/2018 09/ 08/ 2018 Vasuki E M
Exposur e El ement s of Labs pvt
andr oi d | LD, 91-9844
application [298998, wwv.
Devel opnent |seanpvati on.
com
Trai ning and | Event Queue |ParvanmConsul 09/ 07/ 2018 04/ 08/ 2018 Nayana H V
Exposur e t ech, pat adna
veen@muail . c
om , 099867
63937
Training and | Programm ng |[LIVEWRE , k| 09/07/2018 04/ 08/ 2018 Sat hish P
Exposure usi ng Python |a. bl r. basave
shwar anagar @
[ivew reind
a. com 080- 65
702005,
Bangal ore
Training and | | nsul ator, BHEL- EPD, ww | 09/ 07/ 2018 04/ 08/ 2018 Brunda N
Exposure ceralin and |.bhel ceranic
phot ovol tai c |s. com 080- 22
syst ens 182210,
Bangal ore
Training and | Tel ephones |ITIL, mhred_| 07/01/2019 02/ 02/ 2019 Bhavana S
Exposur e Def ence bgp@tiltd.c
Pr oducti on 0.in,
-Internship Bangal ore
Training and | I nsul ator, BHEL- EPD, ww | 09/ 07/ 2018 04/ 08/ 2018 Ashwani L
Exposure ceralin and |.bhel ceramc
phot ovol tai c |s.com 080- 22
syst ens 182210,
Bangal ore
Trai ning and [Naval SystemPBEL, www. bel -] 09/07/2018 07/08/ 2018 | Al shwarya K
Exposur e Di vi son india.com O
80- 25039300,
Bangal ore
Training and | Circuit PCB [NSTI, apexhi 09/ 07/ 2018 03/08/ 2018 |Pavithra.G N
Exposure Desi gn usi ng tech-
OrCad and Co |ka@ic.in, O




Technol ogy Bangal ore
I nt ernship
Trai ni ng and Radar HAL, hr_asc@| 21/07/2018 20/ 08/ 2018 Keert hana. H
Exposure Di vi son - hal -

I nt ernship i ndi a. com

08022313819,

Bangal ore
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
4ANGLE Consul t ancy 03/ 04/ 2018 I nt ernshi p/ 10
services Tr ai ni ng
LI VEW RE 02/ 06/ 2018 I nt ernshi p/ Trai ni ng 25
| DP Educati on pvt 21/ 09/ 2018 Hi gher Education at 95
ltd abr oad
LI VEW RE 07/ 06/ 2018 Aptitude test 41
JETKI NG 30/ 01/ 2019 Certification 21
program on Conputer
net wor ki ng
KI TES Construction 11/ 05/ 2018 Training Institute 90
Acadeny
ZAK Consul t ant 27/ 06/ 2018 Training Institute 120
Syner gy School of 07/07/ 2018 CADD Trai ni ng 90

Busi ness Skills

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

101

66

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Newl y Added
Semi nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year i n |akhs)



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/1810_Linkages_1579510493.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/1810_MoU_1579166579.xlsx

Nunber

of
purchased (G eater than 1-0 | akh)
during the current year

i mportant equi pnents

Newl y Added

G hers

Newl y Added

Cl assroons with W-Fi

OR LAN

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
(S Partially 3.0.1 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 18212 5453735 478 189827 18690 5643562
Ref er ence 1869 358054 121 74862 1990 432916
Books
e- Books 696 13570 4335 100000 5031 113570
e-Journal s 5672 100000 2047 100012 7719 200012
Journal s 45 97750 37 82000 82 179750

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 500 15 1 1 1 1 7 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 500 15 1 1 1 1 7 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/1810_augmentation_details_1579944284.xlsx

VTU e | earni ng e-shi kshana

http://nptel.vtu.ac.in/econtent/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
143 110 123 114

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

instructor with the help of
machi neri es of each | ab.

process. ¢ Periodical
be carried by lab instructor and the sanme will
The external service person will

particular lab wll

prepare weeding |ist.

Housekeepi ng supervi sor.

nmoni tored by security team ¢ Annual

conmencenent of academ c year.
departnent for further process. -
carried out once in senester. o Stock verification is done at the end of each
academ c year.

mai nt enance,

I nfrastructure Mintenance Procedure « Al the works that
are witten in the conplaint Register
office will initiate necessary action and follow ups. -
are watered, trimed and naintai ned by the Gardener and and hel pers under the
supervi sion of the supervisor.

and t he supervi sor

need to be attended
or Admi nistrative
G eenery, Lawns, Trees

The Manure for the gardening is prepared

organically at the college canpus. ¢ The staff, students and visitors have to
park their vehicles as per the parking space allocated at canpus, which is
Mai nt enance carried out whenever it is
necessary. Laboratory Equi pnment mai ntenance: < Laboratory in-charge, |aboratory
| aboratory attendant mmintains the equi pnment and
e As per the requisition raised by the
instructor/faculty handling the particular lab will prepare the |ist of
conmponent / consunabl es/ non consunmabl es and or equipnent’s to be procured /
serviced for the respective |lab before commencenent of academi c year. The same
will be forwarded by Head of the departnent to the managenent for further
calibrations repairing of equiprment’s wll
be entered in service register.
be call ed when equi pnment’s are non-serviceabl e
i n-house. Conputers ¢ It is naintained by System Admi nistrator. ¢ As per the
requisition raised by the Systemadnin and faculty in charge who handl es the
prepare the list of Consumabl es/ Non Consumabl es and

Conputers to be procured/ serviced for all the conputer |aboratories before

The same will be forwarded to Head of the
I nspection and servicing activities are being

Library « Librarian receives the requisition fromeach

Cl ass Roons

departnent before the start of academ c year and finalizes the list of books
required for the two senesters with the help of
on the requisitions raised, 3 vendor’s quotations will
and evaluated for the best price by the library commttee.
prepared and sent for the approval

library commttee. ¢ Depending
be col |l ected, conpared

The statenment is

of the Purchase Conmittee and then to the
Principal. ¢« The accession nunbers are assigned for the Books procured and
entry is done in the accession register. « The books are issued to the students
for 15 days duration and to be renewed if
Audit will be conducted once in a year to check the status of books and to
House Keepi ng departnment will naintains and
cleans the class roons regularly. « Any shortfall or broken furniture or
fixtures wll

required the sanme book. ¢ Library

be intimated to Administrative officer through HOD by

e The Administrative officer with the principal
approval does the necessary actions.

https://www.rrit.ac.in/images/pdf/SOP's%20-%20Physical%20Infrastructure.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION



http://nptel.vtu.ac.in/econtent/
https://www.rrit.ac.in/images/pdf/SOP's%20-%20Physical%20Infrastructure.pdf

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Ni | 0 0
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal Cat egory students 349 6825550
(backwar d soci al
wel fare office), SC
Social, JK Quota,
Nat i onal Schol ar
ship
b) I nternati onal I ndi an Couni cl for 2 576930
Cul tural Relations
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

(Al'umi St udents)

enhancement scheme enrolled
Skil'l Assessnent 19/ 02/ 2019 120 H REVE
Test (Pl acenent
cell)
Boot Strap Session 13/ 02/ 2019 129 GRI D I nfoTech
(Placement cell)
Et hi cal Hacki ng 06/ 02/ 2019 89 O fence Security
(Pl acenent cell) Limted
| OT (Pl acenent 06/ 09/ 2018 140 CAl SER
cell)
Aptitude session 05/ 09/ 2018 93 Ani|l Nair C asses
(Placenent cell)
Renedi al coachi ng 13/ 08/ 2018 481 RRI T
Boot Strap Session 28/ 08/ 2018 92 Aradhya Brilliance
Center (ABC)
Sem nar on overseas 18/ 09/ 2018 80 | DP Education India
educat i onal
opportunities
Technical Talk (Job 04/ 11/ 2019 47 Roboti c and
Qpportunities) Aut ormat i on
Hadoop eco system 02/ 03/ 2019 71 M ndTree, Accenture

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year

Name of the
scheme

Number of
benefited
students for

students by

Number of
benefited

Number of
students who
have passedin

Number of
studentsp placed



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1810_Scholarships_1580108100.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/1810_Development_Schemes_1579171269.xlsx

competitive
examination

career
counseling
activities

the comp. exam

2019

Car eer
Cui del i nes
by Vani
institute

5

2019

I nternship
and Career o
pportunities

in civil
engi neering

(Kites
Construction

Acadeny)

79

2018

Aptitude
session
(Pl acenent
cell)

93

60

2018

Sem nar on
over seas
educat i onal
opportunitie
S

80

2018

Sem nar On
Gat e Exam &
Schol ar shi p

56

2019

Sem nar on
Ef fective
Car eer
Pl anni ng for
Engi neeri ng
St udent s.

48

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
CMS I T 26 10 M NDTREE 1 1
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/1810_Guidance_1580103443.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/1810_Placement_1579171592.xlsx

students
enrolling into
higher education

graduated from

graduated from

institution joined

programme
admitted to

2019 1

BE ECE

R R
Institute of
Advanced
St udi es-
Managenent

VBA

2018 1

BE VE

Uni versity
of Pavi a

M S

2018 1

BE ECE

Si ddaganga
Institute of
Technol ogy

M Tech

2018 1

BE Civil

Kar nat aka
State Open
Uni versity

M Tech

2018 1

B.E Civil

RR
Institutie
of Advanced
St udi es
- Managnent

VBA

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 1
Any O her 1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Graduati on day I nt erdepartnment Level 250
Mehandi conpetition Institution Level 12
Gani ng Institution Level 34
Short novie Institution Level 5
Qui z Conpetition I nt erdepartment Level 17
El ocution conpetition I nt erdepartment Level 15
Annual Sports Meet 2018 Institution Level 200
Annual Sports Meet 2019 Institution Level 120
Debat e conpetition by I nt erdepartment Level 40
anti-drugs conmittee)
Firel ess cooking Institution Level 4

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/1810_Activities_Organised_1579172161.xlsx

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 0 Nat i onal 0 0 0 0

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Al'l -round devel opnment of students is a primary objective of RRIT. Involving
students in various academ c and administrative roles plays a vital role in
inculcating the qualities of |eadership, organization, and responsibility in
the students. Focussing on this objective all the academ ¢ departnments of RRIT
fornmed student associations and nade t hem nenbers of several acadenic and
adm ni strative bodi es/committees. Student associations consists student
president fromfinal year, secretary frompre final year and a student from 2nd
year as joint secretary. One nmle and one fenal e student fromeach class are
el ect ed nenbers of student association. Principal, HOD and Two senior faculty
nmenbers are al so nenbers of this association. Association neets regularly and
chal k out several curricular and extracurricular prograns that hel p student
fraternity. Students are al so nenbers of the Departnent Academ c Council. The
Institute has about 20 Committees/ C ubs that organi ze various prograns which
hel ps in the holistic devel opnment of the students. These committees organize
conmpetitions, sem nars, guest tal ks, other events for the
students. Cl ub/Comm ttee activities, workshops, Intra-Domain and Inter-

Uni versity conpetitions enhance the comunication skills, team nanagenent
skills, leadership skills, tine-nmanagenent, resource nmanagenent skills and
above all builds confidence in each student. Through the C ub/comrttee
platform provided by the Institution, students learn to do practica
i mpl ementation of the class room | earning such events are primarily organi zed
by the students under the supervision of faculty nenbers. Various such
comrittees are as listed below 1. Internal Quality Assurance conmittee 2. Alum
associ ation 3.Project exhibition conmttee 4. Heritage club 5. Green club
6. I nnovative club 7. Photography / Videography club 8. Yoga club 9. Energy club
10. Magazine/ Newsletter Conmittee 11.Red cross 12.ED Cell 13.Drug abuse
committee 14. EDU-sat commttee 15.Sports commttee 16. Cultural/coll ege day
committee 17.Placenent conmittee, 18. Departnent associations 19.1nnovation
club 20. NSS. Students are involved in the activities of these conmttees in
pl anni ng, execution and till conpletion. The annual cul tural event, Kal ataranga
is the inter college level cultural and sports festival of RR Institutions.
Student representatives of all the Departnents take active role in this event.
During this event they interact and forns teanms with students from ot her
col | eges al so Student coordinator and students fromall departnents
participated in the 7 days NSS canp at Siddarabetta near Tumkur. Student
menbers made successful the Green club awareness prograns organi zed in and
around Bangal ore and al so i n governnent schools near Mandya. Students
participated in the Anti Drug abuse committee organi zed awareness prograns for
entire institutions. Annual student project exhibition — MERAKI is coordinated
by the final year students of respective departnment nenbers along with faculty
coordi nators. Redcross conmittee organi zed bl ood donation canp. Student menbers
actively participated in arranging facilities, helping the nedical staff and
gui ding the students. Femal e students of the institute participated
enthusiastically in I CC ASHC comrittee events |ike wonen's day. ED cell in
associ ation with student menbers had organi zed 3 days canp to devel op the
entrepreneurship zeal anong the students. Al the conmittees have organi zed
several prograns to inprove the personal devel opnent of the students.

5.4 — Alumni Engagement




5.4.1 — Whether the institution has registered Alumni Association?

Yes

RRIT has a registered Alumi Association under the Societies Registration Act
with registration nunber DRB1/ SOR51/2018-19 . It was started in the year 2017
and registered on 16/04/2018. RRIT and its Alumi association strongly believe
that a healthy and vibrant alumi association will nutually benefit the
institute, alumi and society in general. Follow ng are the objectives of the
association. 1. To provide a forumto establish a |ink between the alumi,
students and staff 2. To enable the alumi to participate in the activities
whi ch woul d contribute to devel opnent of institute and society 3. To organi ze
prograns to engage the alumi in exchanging the technol ogical and manageri a
devel opnents at national and international level. 4. To help the alumi wth
their professional obstacles 5. Encouraging the alumi to provide schol arships
and prizes to deserving poor students 6. To establish alummi chapters at
national and international |evel for alumi residing at various places . RRIT
alumi are working and studying at various positions all over the gl obe. The
Al ummi Associ ation Contributes for the devel opment of RRIT in various neans: -
1. Alumi Interaction: They are invited as resource persons at various events
and deliver guest |lectures etc. They provide inputs and share their experiences
regarding skills, recent technologies trends in the industry, application of
know edge and corporate working culture etc. 2. Placenent Career QGuidance

Assi stance: Alumi are working in different organi zations at various
capacities. They keep the faculty and the placenent officer abreast about the
avail able job opportunities. They also share their experience with the students
and notivate themfor their career devel opnent in various donmains. 3. Canpus
recruiters: Alumi visit the canpus as recruiters for their conpanies and al so
reconmend and pronote RRIT to their enployers for canpus placenents. 4. Sunmer
I nternship Opportunities: Al umi provide innunerable opportunities of
internship in various conpanies 5. Entrepreneurship Awareness: A umi who have
establ i shed own commercial enterprises share their skills know edge, their
success stories and challenges faced. 6. Alumi Meet: RRIT has a tradition of
inviting alumi for Annual Alumi Meet usually in the nonth of January to
reconnect with the Alma mater and old friends. The inputs of alumi are hel pful
to academ cians for moul ding the aspiring students. 7. Pronoting Institute
Events: Alumi associates with various events such as sem nars, cultural and
sports events etc conducted at RRIT 8. Branding of institute: In building
RRIT's reputation, which relies in large part on how successful graduates are
inthe real world. 9. Institute Social Responsibility: Qur Alumi along with
RRI T are engaged in conducting social activities for the welfare of the society
t hrough schol arshi ps to poor students and Donations in the form of Books,

Bl ankets, Chairs, Mats, Storage containers, Stationary etc for the weaker
sections of the society. 10. Quality enhancenent: Alumi also provide inputs
for the enhancenent of quality in curriculum teaching, and adm nistration
activities etc . Their inputs are very significant in bringing quality
enhancenment. 11. News letter : The Annual news letter of alummi activities

‘ Sankal pa’ is published during Alumi neet.

5.4.2 — No. of enrolled Alumni:

1076

5.4.3 — Alumni contribution during the year (in Rupees) :

269000

5.4.4 — Meetings/activities organized by Alumni Association :

1. Alumi neet 2019 conducted on 24/02/2019. 2. Alummi nenbers have felicitated
the faculties of RRIT on the day of Alumi neet 2019. 3. Nunber of neetings




conducted in Alumi Association: 06 (AY: 2018-19). 4. Seminar is organised by
Al ummi’ s on “Hadoop Eco Systeni on 02/03/2019. 5.Rel eased Alumi Newsletter
“Sankal pa” 2018-19.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution defines the decentralization in working through del egati on of
authority. Personnel at different level inplenent the decisions. Chairman,
CGoverning council, Director, CEO and Principal are responsible for controlling

and overseeing the entire institution. The Governing Council assists the
Chairman, Director, CEO and Principal with regard to broad guidelines, policies
and framework for the inprovenent of quality of education in the institution.
The managenent through the Principal involves the faculty nmenbers in various
activities related to the devel opment of the Institute. Principal is the
chairperson of the | QAC and heads the acadeni c and adninistrative activities of
the Institute. He fornms various committees and appoints faculty nenbers. The
head of the departnent has been bestowed with the authority of deciding the
activities and delegating the responsibilities to the staff nenbers. The
departnent decides on tinetable, subject allocation, purchase and nai nt enance
of equi pnment and consunmabl es, organi zi ng conferences, synposia, guest |ectures
and wor kshops and recomrends necessary industrial visits, in-plant trainings,
i nternshi ps and MoUs. The institution is functioning effectively with the
culture of participative managenent. Al the academ c activities are
decentral i zed and deci sions are taken based on di scussion and deliberations in
t he departnent neetings, faculty neetings, HODs’ neetings with Principal. The
Princi pal coordinates with the departnents, adninistration and managenent.
Participative nanagenent provi des extensive scope for having collaboration
anmong the departments and ensures the quality of planning and inplenentation of
all the activities in the institution uniformy and as a team There are
different departnental associations such as Pro- G eeks, Science Forum RRAECE
RI SE, Karthru, EnEErgy in which students teachers participate and take
deci si ons and conduct various activities. The heads of departnments take
deci si ons regardi ng academ ¢ innovations and other related activities in
consultation with the nenmbers of staff. Every Academ c year cal endar of Event
for forthcom ng senmester is prepared at the closure of the previous senester.
Principal will convene the HODs’ neeting. The schedule of the activities wll
be di scussed and finalized in accordance with the acadeni c cal endar received
fromaffiliating university

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The institute follows the curricul um
defined by the affiliating university
and adhere to conply with that. For
Ef fective inplenentation the university
updates the courses once in every 4
year or in need base in consultation
wi th BOS and academ ¢ senate counci l
consi dering on demand fromthe




i ndustries. The coll ege adhere to the
academ ¢ cal endar prepared by the
uni versity and prepares coll ege
cal endar of event nentioning the dates
for continuous internal evaluation.
Faculty nmenbers prepares course file
containing | esson plan, course
materials , |aboratory nanuals and al so
suggest activities to enrich the
know edge prescribed by university
syl | abus.

Teachi ng and Learni ng

For effective inplenentation of
teaching | earni ng process departnments
have fornmul at ed Departnment Associ ation.
The associ ation plans departnenta
activity such as workshop / sem nar,
guest lecture to train the students
content beyond syl | abus. Each
departnent prepare cal endar of events,
course file, lecture material for
effective delivery of the Courses and
all the class roonms are fitted with ICT
tools. NPTEL vi deos, e-learning
tutorials, e-shikshana classes are
neticul ously used to enrich the
| earning | evel of students. Renedi al
cl asses, internship in various
i ndustries, projects, Student
devel oprment Prograns on problematic
subj ects , workshops and seninars are
organi sed periodically to train the
students to performwell in exam nation
as well as in placenent rel ated
activities.

Exam nati on and Eval uati on

To prepare the students for senester
end exam nation the faculty menbers
prepare question bank covering the
entire syllabus prescribed by the
university. The institute conducts
three internal test as continuous
eval uati on process and one senester end
exam nation. The perfornmances of
students are continuously eval uat ed
through internal test and
assi gnnent/ qui z/ sem nars, attendance
and senester end exam nation. The
internal marks are allocated for as per
schene by taking as average of three
test or best of two out of three test
and assi gnnent/ qui z/ sem nar marks.
Senester end Exam nation are conducted
as per the tine table set by
Uni versity. Faculty nenbers participate
in Centralized university eval uation
system All the final year student take
up project and Technical sem nar and
progress will be nonitored by the




proj ect guide and Head of the
departnent. The Internal marks for
sem nar and project and will be
al | ocated by summ ng the overal
performance of the students. The
prefinal year students take up
i nternship and subm ts appoved copy of
internship report to the departnent.
The internship and project eval uations
are done by exami ner appoi nted by
uni versity.

Resear ch and Devel opnent

The Departnent of Mechanical offers
Ph.D. programes , the faculty nenbers
are actively involved in the research
wor k. The col | ege encourages all the

faculty menbers to take part in
research activities. The institute
havi ng Fourteen PhD degree hol ders as
faculty and sone are pursuing their
PhDs. The institute al so encourages
faculty nmenbers to take up research
wor k. Many faculty nenbers have
regi stered for research program Al so
research proposals are sent for VGST,
KSCST, Al CTE MODROB

Li brary, I CT and Physica
Infrastructure / Instrunentation

The institution has sufficient nunber
of well-furnished, well ventilated,
spaci ous | CT enabl ed cl assroons for

conducting theory classes. Al
| aboratories are established as per
norns of Apex body are well equi pped,
and wel |l maintained not only for
carrying out curriculumoriented |ab
practical‘s but also to carry out
research activities. The ICT facilities
created, muintained and managed by an
excl usi ve System Adni ni strator. Common

Room for Boys and Grls separately is

availabl e in the canpus. Library
resources are regularly updated and
upgraded by addi ng new Text books,
ref erence books , Research journals,

magazi nes, news papers, e-Journals E-

books etc. . Library is linked with VTU
e-consortium and user can access
several E-books and E journals with
this facility.

Human Resource Managenent

The college recruits faculty nenbers as
per the norns prescribed by Al CTE and
uni versity. A diverse workforce of
i ndustry practitioners, academ ci ans
are maintained at RRIT. Gender equality
wi th uni que service rules are
established to naintain rich work
cul ture. Focus on research, enployee
wel | ness and heal thy environnment is an
i ndi cative of good practice of




institute. Effective system of self
appraisal is inplenmented. Shortage in
manpower is regularly intimated to the
governing body for necessary action.
Al'l human resources within the Coll ege
i s engaged in maintenance of Anti
Raggi ng Conmittee, Internal Conplaint
Conmittee, Anti Sexual Harassnent
comm ttee, SC/ ST Welfare comm tt ee,
Green C ub, Energy O ub, Yoga according
to one’s aptitude and abilities.

I ndustry Interaction / Coll aboration

Pl acenents cell and Entrepreneurship
devel opnment cell has been at the
forefront in setting up connections
wi th the industry engagenents Al the
Departnments have singed MOU with
i ndustries to inculcate industry
practice in students. Industrial visits
organi zed by the departnents,

i nternship and student projects bridges
the gap between industry and acadeni a.
Various wor kshops , senminars , guest
| ectures are organi zed by the
departnent inviting industrial experts
gi ves an exposure to students in
current trends and technol ogy adopted
at industrial practice.

Adm ssion of Students

The college follows rules regulations
of affiliating university and Karnat aka
education Authority policy for

adm ssions process. Adm ssions into al
programres are done purely on nerit
basis and according to reservation
policy of the Karnataka state govt. The
Principal of the College along with the
adm ssion / pronotion of brand i mage
conmittee carry out the adni ssion
process.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

1. Institute maintains its website
WWvV. rrit.ac.in to communicate its
val ues and updates to externa
st akehol ders. 2. Social Media, Google
Group, CGoogle link for feedback
mechani sm online Gievance Redressa
Mechani sm Al umi |inkage are
mai ntai ned for periodical upgradation
and updation of day to day activities .
3. For salary and | eave conputation
Payroll is used to prepare salary and
upl oad salary slips. It keeps track of
all personnel details of all the
enpl oyees of the institute.

Adm ni stration

1. Maintenance of infrastructure,




upkeep the flora and fauna of the
estate and adm nistrative issues. 2.
The academ c adninistration is nanaged
through the Institute Information
managenment systemto maintain the
record of all administrative activities

Fi nance and Accounts

1. The Institute accounts are
mai nt ai ned under through Il M Software.
Students fee collections, receipt
generation and students profile of
accounts maintai ned by the software.
Student wi se fees receivable and the
actual fees received , scholarship
recei ved are reconcil ed every senester
with the help of the software. Staff
sal ary, PF/ESI Statenent and
conputation of TDS and Tax deposit are
mai nt ai ned t hrough the software. al ong
with their profile is maintained in the
system The IIM5S is used for fee
collection fromstudents. 2. Ceneration
of payslips, |eave records and
managenent of all fund rel ated
activities are maintai ned through the
Sof t war e.

St udent Admi ssi on and Support

1. Students are notivated to apply for
SC/ ST Schol arship , e-pass(KARE Pass)
for all OBC Candidate , National
Schol arship Portal, Defence Ward
Schol arshi p, BBMP Schol arshi p, BMIC
Schol arshi p, North East and JK
students. 2. Institute is Tie up with
nati onal i sed banks |ike Vijaya bank for
students to avail Loan facilities. 3.
For Student Welfare Activities the
Parent Hospital NRR Hospital and
Prakriya Hospitals are tide up for
Heal th support, state of the art
hostel, library, In canpus yoga center
to maintain the wellness of students.
4. Career Counselling / personal
counsel ling proctoring systemis
i npl emented in order to keep a regul ar
connect with parents and students. 5.
Al umi  Dat abase is mmintai ned and
updation of the college events are done
by alumi conmittee

Exam nati on

For effective conduct of exam nation
online platform provided by university
is used.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for




for which financial which membership
support provided fee is provided
2018 Prof.Shruthi S Wor kshop on SIJB Institute 1000
Machi ne of Technol ogy,
| ear ni ng Bangal ore
2019 Prof. Nagesh Advanced Crescent Hot el 2500
Kumar wor kshop on
Advanced
ceram cs and
Refractories
for Foundry
| ndustry
2019 Prof. Janhavi N FDP on Raj a Reddy 100
L Probability I nstitute of
Theory and its Technol ogy
Applications
2019 Prof. Parimal a Pr of essi onal Institute of 3000
Gandhi Menmber El ectrical And
El ect oni cs
Engi neeri es
2019 Prof. Savitha R|FDP On Internet Canbri dge 1500
of Things and Institute of
Pyt hon Technol ogy
2019 Prof. Grish B |FDP on Materi al Raj a Reddy 200
A sci ence and Institute of
Technol ogy Technol ogy
2019 Dr Sunitha HD |FDP On OBE and | SJB Institute 1000
NBA of Technol ogy,
Accredi tation Bangal ore
2019 Dr S Saravanan |Advancenents in New Hori zon 3000
Conput er Col | ege of
Sci ence Engi neeri ng
Engi neeri ng
2019 Pr of . I nt ernati onal Raj a Reddy 3000
Bhoj egowda V T | conference on Institute of
recent Technol ogy
i nnovations in
sci ence,
engi neering and
managenent s
2019 Dr. Manjunath R Nat i onal M S Engi neeri ng 500
Conf erence on Col | ege
Emer gi ng Trends
i n Engi neering
Technol ogy
Applied
Resear ch
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Number of
participants

Number of
participants

Title of the From date To Date

administrative

Title of the
professional

Year
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development
programme

organised for

teaching staff

training
programme
organised for
non-teaching
staff

(Teaching
staff)

(non-teaching

staff)

2018

FDP on Ms
- fice
VWord Excel

Basi cs of
MS O fice

30/ 07/ 2018

30/ 07/ 2018

50

2018

| ntroducti
onto
Lat ex

Sof t war e

31/ 07/ 2018

31/ 07/ 2018

36

2018

Pr of essi on

al Ethics

and Human
Val ues

14/ 08/ 2018

14/ 08/ 2018

84

2019

Ef fective
| mpl enent a
tion O
Qut cone
Based
Educati on
And Co- Po
Mappi ng

17/ 01/ 2019

17/ 01/ 2019

58

2019

Strategy D
evel opnent

13/ 03/ 2019

13/ 03/ 2019

46

2019

Usage of

I CT Tool s
and Form P
reparation

Usage of

| CT Tool s
and Form P
reparation

25/ 03/ 2019

26/ 03/ 2019

40

10

2019

One Day
Wor kshop
On English
Language
Skills

04/ 04/ 2019

04/ 04/ 2019

22

2019

Mat eri al
Sci ence
And
Technol ogy

22/ 04/ 2019

23/ 04/ 2019

27

2019

Probabi | it
y Theory

Its Applic
ations In

Engg

24/ 04/ 2019

24/ 04/ 2019

33

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Wor kshop on 1 23/ 01/ 2018 24/ 01/ 2018 2



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/1810_Development_training_programmes_1580104355.xlsx

Digital Signa
Processing Lab

Wor kshop on
CQut cone Based
Educati on,
Cour se CQutcone
and Bl ooni s
Taxonony

09/ 05/ 2018

09/ 05/ 2018

FDP on
| nt roduction on
Lat ex Software

31/ 07/ 2018

31/ 07/ 2018

FDP on
Pr of essi ona
Et hi cs and
Human Val ues

84

14/ 08/ 2018

14/ 08/ 2018

FDP on Ener gy
and Sust ai nabl e
trends in Gvil

Engi neeri ng-

ESCE 2018

27/ 09/ 2018

28/ 09/ 2018

FDP on CO PO
mappi ng for
effective
i npl ement ati on
of CQutcone
Based
Educat i onFDP on
CO PO Mappi ng
for Effective
| mpl enent ati on
of Qut cone
based education

61

18/ 01/ 2019

18/ 01/ 2019

FDP on | nternet
of Things and
Pyt hon

28/ 01/ 2019

02/ 02/ 2019

FDP on Strategy
Devel opnent
Pl an

46

13/ 03/ 2019

13/ 03/ 2019

FDP on Materia
Sci ence and
Technol ogy

19

22/ 04/ 2019

23/ 04/ 2019

FDP on
Probability
Theory and its
Appli cations

24

24/ 04/ 2019

24/ 04/ 2019

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

101

101

58

58

6.3.5 — Welfare schemes for
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Teaching Non-teaching Students
.Loan Facilities 1. Loan facility Schol arship for nerit
2. Fl exi —=Ti mi ngs Provided | 2. Sponsorship for Higher students
for nedi cal Reasons education 3. Festi val
3. Post Maternity- Flexi Advance 4. Cant een
Ti m ngs for Wnen Facilities 5.Banking
4. Advance to neet Facilities at
Enmer gency Expenditure of Institutions 6. Transport
the Staff 5.0n Duty Syst em
Leaves for Faculty 7Adm ssi ons, Schol ar shi ps
devel oprment Activities and fee Concessions for
6. Menbership fee for Chi l dren of
Pr of essi onal Admi ni strative Staff
Organi zati ons 7. Cant een 8. Contri butory Provident
Facilities 8.Banking Fund for Managenent
Facilities at Faculty Contribution
Institutions 9. Transport Towar ds | nsurance
System 10. W - Fi 9. Refreshment s during
Facilities wor ki ng Hours for
Admi nistrative Staff

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal audit: The people involved: 1. The Accountants of RRIT PKMET 2. The
O fice Superintendent of RRIT PKVET 3. The Adm nistrative Oficer of RRIT PKMET
They | ook after all the daily expenses and the bills for the day to day
activities, petty cash, registers etc and Al so the additional anount incurred
for the running of the institution. Duration: Once in every Six nonths.
External Audit: The people involved: 1.The Chartered Accountant and his team (2
accountants) 2. The Accountants of RRIT PKVMET 3. The O fice Superintendent of
RRI T PKVMET 4. The Administrative Oficer of RRIT PKMET Duration: Annually So far
there have been no objections raised during the Auditing

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Depart nent of Science and 16000 To Organi se
Technol ogy Ent r epr eneur shi p

Awar eness canp

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ No Yes | QAC and
Acadeni ¢ Revi ew
Conmittee
Admi ni strative No Yes | QAC and




Acaden ¢ Revi ew
Comm ttee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent teacher neeting after Every Internal Test is conducted at each
departnent to receive suggestion for inprovenment . 2. Parent Feedback Systemis
col l ected and anal ysed and suggestion given on key areas are inproved. 3.
Invite Parents for Student |nduction Program (BS) and graduation day and annual
cul tural neet Kal ataRRangA to view cultural activity and to receive suggestion
on areas of inprovenent.

6.5.3 — Development programmes for support staff (at least three)

1. Wwrkshop for Exposure to Ms Ofice 2. Wrkshop of Usage of ICT Tools 3. A
Tal k on How to bal ance work-Honme stress and to stay heal thy

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. FDP on CO PO Mapping for Effective Inplenentation of Qutcome based education
2. Initiated strategy devel opnent plan for each departnent 3. O gani sed FDP on
Modern tool usage 4. Initiated NBA Process 5. Fornul ated Departnent Advisory
Board and Departnment Advi sory Council.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2018 FDP on 30/ 07/ 2018 30/ 07/ 2018 30/ 07/ 2018 50

Basi cs of Ms

-Ofice Wrd
Excel

2018 Entrepreneur | 29/10/2018 29/ 10/ 2018 31/ 10/ 2018 70
ship
Awar eness
canp

2018 I ntroduction | 31/07/ 2018 31/ 07/ 2018 31/ 07/ 2018 36
to Latex
Sof t war e

2018 FDP on 14/ 08/ 2018 14/ 08/ 2018 14/ 08/ 2018 84

Pr of essi onal
Et hi cs and

Human Val ues

2019 FDP on CO Po | 18/01/2019 18/ 01/ 2019 18/ 01/ 2019 61
mappi ng and
Qut cone
based
Educati on

2019 FDP on 13/ 03/ 2019 13/ 03/ 2019 13/ 03/ 2019 46
Strat egy
devel opment




pl an

2019 Usage of I CT | 25/03/2019 25/ 03/ 2019 26/ 03/ 2019 50
Tool s and
For m
Preparation

2019 Internationa | 10/05/2019 10/ 05/ 2019 11/ 05/ 2019 60
| Conference
on Recent
| nnovati ons
in
Engi neeri ng
and
Managenent

2019 FDP on 22/ 04/ 2019 22/ 04/ 2019 23/ 04/ 2019 27
Mat eri al
Sci ence And
Technol ogy

2019 FDP on 24/ 04/ 2019 24/ 04/ 2019 24/ 04/ 2019 33
Probability
Theory and

its

Applications

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Uni ver sal Human 20/ 08/ 2018 20/ 08/ 2018 45 143
Values 1 2
Uni ver sal Hunman 28/ 08/ 2018 28/ 08/ 2018 45 143
Val ues 7
Uni ver sal Human 29/ 08/ 2018 29/ 08/ 2018 45 143
Val ues 9 & 10
Awar eness on 04/ 09/ 2018 04/ 09/ 2018 100 0

Drug Addiction
and Anti - Sexual
Har assment

Drug free India 19/ 02/ 2019 19/ 02/ 2019 20 60
live stream ng
canpai gn by art

of living
I nt er nati onal 08/ 03/ 2019 08/ 03/ 2019 150 0
Wnen’ s day
Cel ebration
World Heal th 22/ 03/ 2019 22/ 03/ 2019 42 0

and Wnen’s Day
2019
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7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. To keep water source clean, institute organi zed Swachh Bharat Abhyan
(Shramadhan), on 25/8/2018 and cl eaned the Hesarghatta reservoir. Around 130
students participated in the activity. 2.To nmaintain clean and healthy
environment, Herbal Plants are planted in the parking area on 1/10/2018 by
Green Club. 3.To bring health Consci ousness anong students, institute organized
debate conpetition in association with Departnent of Health, Governnent of
Kar nat aka on 15/11/2018. 4.NSS organi zed speci al canp at Siddhara Betta to
clean the environnment and to spread awareness anong peopl e about the bad effect
on environnment using plastic from 24/2/2019 to2/3/2019. 5.To bring Awareness
anong students and public, a wal kathon on Hazards due to usage of plastics
(Save Earth) was organized on 13/3/2019. 6.To bring awareness on Environnent
and causes of deforestation, usage of plastic and inportance to save trees and
wat er, Green Club organized Rally and conducted qui z programres for Governnent
school students at Lakshm sagara, Pandavapura in Mandya district on 15/3/2019.
7.To bring out the Consciousness on environnent and inportance of forest
conservation, the Geen club has organi sed Forestry Day on 21/3/2019. 8.To
bring out the ideas and to share thoughts about clean energy and nmaking
envi ronment greenery, a elocution conpetition on “Role of students in creating
cl ean Energy and green environnment “was conducted by Energy Club on 21/3/2019.
9. The 100 energy requirenment of the college is nmet through the 300KwpH Sol ar

panel installed at the roof top of the Institution generates power upto 36000KW
per nonth.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 0
Rest Roorms Yes 0
Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 01/ 10/ 201 1 Pl antati o |Cl eanl i ne 60
8 n and ss of the
RRIT Prem ses
and
wat eri ng
t he
pl ants
2018 2 2 15/ 11/ 201 2 Debate co| Create 40
8 npetition |awar eness
on of
Tobacco: | Tobacco
A threat | A threat
to career |to career
and life Jand life




2019 1 13/ 02/ 201 Hel net Creating 27
9 awar eness |awar eness
of hel net
benefit
2019 1 19/ 02/ 201 Drug free |Awar eness 100
9 I ndi a of drug
effects
and
Movenent
of drug
free
I ndi a
2019 2 27/ 02/ 201 Bl ood Spr ead 200
9 Donat i on t he
Eye awar eness
Screening | on bl ood
Canp donati on
and
heal t hy
eyes
2019 1 13/ 03/ 201 Ral |y Awar eness 50
9 -RRIT on usage
(Save of
Earth ) pl astics
2019 2 15/ 03/ 201 Envi ronnme | To bring 22
9 nt al Awar eness
Awar eness |on i nport
Program |ance of E
nvi ronnen
t anong
school
Chi l dren
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of

Et hi cs/ Conduct / Val ues

Hand Book

22/ 11/ 2019

1. This Code of Conduct is
i ntended as a guide and a
help to all teaching and
non-teaching staff. It
sets out standards of
conduct which staff are
expected to foll ow when
within or representing
the Institution. This
code is not exhaustive
but is witten to assi st
staff and it is inportant
that staff shoul d take
advi ce and gui dance if
necessary. 2. The
underlying purpose is to
ensure that the
Institution provides a
high quality service to
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its stakehol ders in
accordance with the
vi sion and M ssion
Statement and to pronote
public confidence in the
integrity of the
Institution. 3. It takes
in the requirenents of
the law and attenpts to
define the required
| evel s of professionalism
to ensure the well-being
of the Institution, its
staff and its
st akehol ders. 4. It has
been drafted to conply
with Institution Policies
and Procedures. 5. Staffs
are requested to read
this Code carefully and
consi der the issues which
it raises. 6. The
Respective Principal’s
shoul d al so ensure that
all staff are aware of
the Code’s contents and
are fully briefed on its
i mplications.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
St udent induction 06/ 08/ 2018 05/ 09/ 2018 188
for first year
students in the
year 2018-19
World Organ 11/ 08/ 2018 11/ 08/ 2018 110
Donati on Day
FDP on Prof essi onal 14/ 08/ 2018 14/ 08/ 2018 80
Et hi cs and human
val ues
Sadbhavana di was 20/ 08/ 2018 20/ 08/ 2018 20
I nducti on Program 23/ 08/ 2018 23/ 08/ 2018 20
on exposure to the
entrepreneurship
activity
Swachh Bhar at 25/ 08/ 2018 25/ 08/ 2018 130
Abhyan
Awar eness on Drug 04/ 09/ 2018 04/ 09/ 2018 45
Addi ction and Anti -
Sexual Harassnent
Program on Wrld 29/ 09/ 2018 29/ 09/ 2018 168
Heart day
Ent repr eneur shi p 01/ 10/ 2018 01/ 10/ 2018 24
Awar eness program




Plantation —RRI'T 01/10/ 2018 01/10/ 2018 60

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Geen club: Geen is the prime colour of the world, and that fromwhich its
| ovel i ness arises, Greening the canpus i s sweeping away negative energy,

i nefficiencies using natural sources of energies. Geen club has taken
initiative in Sapling trees. 2. Energy C ub: For Energy conservation the canpus
is fitted with LED bul bs, solar lights, for energy conservation Sign boards are

kept all over the institute. 3. Best utilization of natural resource- the
institution is fitted with rooftop sol ar panel that generates 300KWH power 4.
Usage of plastic bags is banned within the prem ses of the College. 5. Less
paper office and pollution free canpus: To reduce the pollution an underpass at
the railway line is constructed for the transit of RR Institutions students and
staffs. 6. Swachh Bharath Program: Canpus cl ean prorgrame. cleaned the roads
and | akes nearest to the college and its surroundings. 7. Oganised
Envi ronnent al awar eness program at Govt School, Laksm sagar, pandya pura,
Mandya di strict 8. Shranadhan, Renoving plastics and Partheni um plants by NSS
in association with BBMP at Hesarghatta Reservoir

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Describe at least two institutional best practices Upload details of two best
practices successfully inplenented by the institution as per NAAC format in
your institution website, provide the link. Title of the Practice: Conduction
of renedi al classes To help the students who failed in nore than three subjects
in the university exam nation. Objective of the practice: The goal of the
practice is to provide additional support to the student so that they clear
their failure subject in the further semester and gain eligibility criteria of
university to continue their courses without getting into year back system The
Context: After the announcenent of university results the departnent takes the
account of overall result percentage of individual subject and nunber of
failures. And renedial class for the same will be conducted w thout affecting
their regular classes. It is the interest of the departnment to see that those
students al so conplete their course without |osing a year. The Practice: The
failure and weaker students are identified and additional tinme table w thout
overl apping with regul ar classes have been arranged. The students are informed
to prepare for the certain topics which they find it difficult to understand
and coaching for the sanme is done during renedial classes. Evidence of Success:
The nunber of failure students gaining their eligibility has increased. Problem
Encount ered and Resources Required: The departnent does not face any problem as
such to identify those students. It increases the nore nunber of teaching hours
and |l ot of effort has to be put by faculty nmenbers. Title of the Practice:
Technical Training for the students To provide |learner centric skill oriented
training and to inprove the enployability skill of students training prograns
are organi sed by the departnment. Objective of the practice: To facilitate the
students as well as faculty and to keep pace with the technol ogies to the
chosen field of study, training prograns are organi sed by the departnent.
Practice: Industrial visits are arranged and industrial experts or inhouse
subj ect experts are invited to deliver and train the students in the chosen
technical field. The Context: Beyond curriculumand to strengthen the know edge
of each students, the subject experts fromthe industry are invited to give
training in the specified field. Also the faculty expert in the specified field
will train the students as per requirenment. Evidence of Success: The nunber of
students who are |ooking for job in specific training fields have increased ,
few of them have got success in that. Probl em Encountered and Resources
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Required: ldentifying the subject experts and their availability at the
specified tinme is core difficulty in organising the training prograns. Title of
the Practice : Adaptation of new nethodol ogies to inprove Teachi ng Learning

Process hjective of the practice: i. To ensure the conpletion of syllabus as
per the cal endar of events of university al so encourage the faculty nenbers to
adapt ICT . ii. Train and notivate to inprove the pass percentage and al so aim

for bagging university ranks. The Context: The prerequisite for each subjects
to be taught before start of each course and hence the Syll abus coverage at the
initial stage requires nore class hours then as specified by University
Curriculumand | ater syllabus conpletion will be hurried need to be avoi ded so
that the students get enough time to conprehend the topic and to augnent the
topics. The faculty find it difficult to keep pace with the understanding |evel
of students using chalk and tal k method. Practice: Academ c planners are
prepared . The coverage of syllabus of every individual faculty nmenbers are
nmoni tored by the heads of the departnment as well as by the Head of the
institution . The pace of coverage of syllabus and other academ c rel ated
i ssues are discussed and sol ved at the acadenic review neeting which held at
the time of every internal assessnent. Evidence of Success: Many faculty
menbers have adopted ICT in their classes to cover the syllabus. This
met hodol ogy ensures tinmely conpletion of each subjects at appropriate pace.
Slighter inprovement of results in few subjects is observed. Problem
Encountered and Resources Required: Increase in the demand for |ICT resources.
Devel opnent of power point presentation in teaching, particularly in mathematic
subj ects requires extensive use mathemati cal notations.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. rrit.ac.in/imges/pdf/best%0practices. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Over a decade the institute has initiated a ot of positive changes towards the
achi evenent of Vision and M ssion with the support of nanagenent, teachers,
staff and students. A lot of inprovenents have been evidently taken place. Few
to nention are: Teaching Learning Process: 1. The technical know edge of the
students are inproved by organi zi ng wor kshops/ Techni cal talk and sem nar. 2.
Pronoted the transformation of students as responsible citizens, conpetent
prof essional s by teaching them ethical principles and practices to nake them as
val uabl e resource for work environment. 3. Created an ambi ance and nurture
conduci ve environnment to upgrade the know edge of faculty by conducting Faculty
Devel opnent Programes and di ssem nate the sanme to students on a sustainable
long termbasis. 4. Signed nore nunber of MOU with industries and for effective
interaction with the industries. 5. A high quality of academ c excellence can
provi de val ue- added experience for the students. The Positive outcones are
achi eved by designing the curriculumto neet the global requirenments and
t hrough teachi ng-I earning nethods bl ended with ethical values. 6. Proctor
systemis followed for student’s progress in acadenics. It outlines the
comm tnent to academi c performance expected of all students. The structured
i nduction of the student into the curriculumenables to visualize the career
opportunities and the approach towards achi eving them Research: 1. The
institute has many faculties who have registered for the doctoral progranmer.
There has been a Increase in enrol ment nunber. 2. The managenment funds for the
student’s research projects. 3. There has been an increase in the nunber of
conferences attended, papers presented and published by the faculties.
Extension activities: 1. The institute organizes and notivates students to take
part in various societal focused extension activities. 2. To bring awareness
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anong health, environnmental, address the extension activities have been
extended fromthe institutional and also the |ocation’s help Perspective 3.
Cl ean and neat environnent naintained in canpus

Provide the weblink of the institution

https://ww. rrit.ac.in/about-rrit.php

8.Future Plans of Actions for Next Academic Year

8. Future Plans of action for next academ c year (500 words) Continuing the
process to strive for excellence, the Academi c Cal endar woul d be prepared, as per
the Cal endar of the Affiliating University . Mre nunber of activities such as
Guest lectures, industrial visits , Student devel opnent programres will be
schedul ed to bridge the gap between classroomteaching and industri al
requi rements. Al so, by keeping stress |level of students in mnd, activities such
as Yoga class, Social Qutreach programmes, health awareness programe , bl ood
donation canp , plantation drives , environnent awareness programes woul d be
pl anned. To bring out the students potential, annual cultural programes, sports
day , graduation day and alumi day woul d be planned to conduct. Apart fromthe
regular activities the institute is planned to do few activity in the next
acadenic year. 1. Conduct sem nars, synposium and conferences in all the
di sciplines at National/lInternational level 2. State Level project Exhibition to
showcase the students’ talent in technical field. 3. Setting up Students chapter
in the college 4. RRIT has Local Chapter for NPTEL Courses 5. As Continuous
process Incul cate the research culture to increase the nunber of publications. 6.
I ncrease in nunber of industrial visits and Student Devel opnent Progranmes to
i ncul cate industry practice in students. 7. Increase in Pre-placenent activity to
i ncrease placenent of the college. 8. Effective involvenent of Alumi in various
Col l ege Activities.
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